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ASEAN VISION 2020 | 3 Pillars of ASEAN Community
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o, JUSTHIALDNTBU 2658 e 1S TON, ONE IDENTITY, ONE COMMUNITY
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(APSC )

ASEAN Community

ASEAN Political-Security
Community

ASEAN Economic
Cammunity

ASEAN Sp-cib-[: ultural
Cammunity
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Jruusssuondau
(ASCC)
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(AEC )

+* ASEAN Ministerial
Memting | AMR)
= ASEAN HE;inml
}

« ARSEAN Economic
Ministers [AEM)
« ASEAN Free Trade

= Culture & Arts
+ [Disaster

Management

Forum (A Area (AFTA) + Education
+ Defence * Energy + Environment
* Law « Food, Agrieviture: £ « Haze
+ Transnational Forestry « Healith
iCrime * Finance - :anrmaiinn
. < » Investment « Labour
ASEAN Communlty WunIg * Minerals + Rural Development

* Mekong Basin
Development
Cooperation

& Poverty
Eradication
Science &

i’JSJﬂaqﬁJ‘VI’NLﬂiiﬁgﬂﬂﬂla\‘iﬂizmﬂ ~ Technology

* Transport
+ Telecommunication « Social Welfare &
&IT Development
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+ Tourism = Women

= Youth

« Sectoral Bodies
under the Purview

of ASEAN Economig
Ministers '

-

ASEAN Socig-Cultural
Community Blueprint

ASEAN Economic |

ASEAN Political-Security
Community Blueprint

. Community Blueprint

‘17im : ASEAN Secretariat
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ASEAN | The Biggest Trading Zone

ASEAN-CHINA
m Accord enforced: January 1, 2010
m Population: 1.9 billion
- m Total trade value US$200 billion
- (Bt5 64 trillion) (2008)

~ ~ASEAN-JAPAN
m Accord enforced; December
1, 2009
m Population: 677 million
m Total trade value: $234.47
billion (2008)

ASEAN-SOUTH KOREA
m Accord enforced: June 1,
2007 (except Thailand)*
/ m Population: 599 million
m Total trade value: $71.8
} billion (2008)
’z* * Thailand has enjoyed tariff
duction under the Asean-
South Korea FTA since
Januaryl 2010.

i,
BIGGEST TRADING ZONES™

5 %

From January 1, major trading
partners such as Japan, China, South
Korea, India and Australia-New
Zealand, who have already formed a
free trade agreement (FTA) with
Asean under the Closer Economic
Relationship, will enjoy zero tariff on
goods traded via the Asean Free Trade
Area (Afta). This is how all concerned

countries will benefit from Afta: Ellipiteo0n)

‘17im : The Nation
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Single market and Competitive Equitable economic Integration with the
production base economic region development Global economy
1.1 Free flow goods 2.1 Competition policy 3.1 SME Development 4.1 Coherent approach
1.2 Free flow services 2.2 Consumer protection 3.2 Initiative for ASEAN aconomic relations
1.3 Free flow investment 2.3 Intellectual property " 4.2 Enhanced

o nghts {FR): participation in
1.4 Free flow capital global supply

_ s 2.4 Infrastructure networks
1.5 Free flow skilled labor development
1.6 Priority integration
SO Single market and Competitive economic

1.7 Foods, agriculture, production base region

I 4
ﬂﬁ I

Equitable economic Fully integrated region in
development the global economy

fiun - http://investasean.asean.org/files/images/aecpic.jpg
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Roadmap for
an ASEAN Community

2009-2015

|

Roadmap for an ASEAN Community 2009-2015

ROADMAP ¥8¢ ASEAN Community Tudauves AEC Huil 4 Usziiiundnae
A. Towards a Single Market and Production Base

A1l. Free Flow of Goods

A2. Free Flow of Services

A3. Free Flow of Investment
Ad. Freer Flow of Capital

A5. Free Flow of Skilled Labour
A6. Priority Integration Sectors

AT. Food, Agriculture, and Forestry
B. Towards a Highly Competitive Economic Region
B1. Competition Policy
B2. Consumer Protection
B3. Intellectual Property Rights (IPR)
B4. Infrastructure Development
B5. Taxation
B6. E-=Commerce
C. Towards a Region of Equitable Economic Development
C1. SME Development
C2. Initiatives on ASEAN Integration (IAl)
D. Towards Full Integration Into the Global Economy
D1. Coherent Approach towards External Economic
Relations and Enhanced Participation in Global
Supply Networks
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ROADMAP %83 ASEAN Community Tudauwes ASCC tuil 6 Uszifiundnie
Human Development

Al. Advancing and Prioritizing Education

A2. Investing in Human Resource Development

ASEAN Socio-Cultural A3. Promotion of Decent Work
Community Blueprint Ad4. Promoting Information and Communication
Technology (ICT)
.if' Ab5. Facilitating Access to Applied Science & Technology
(S&T)

A6. Strengthening Entrepreneurship Skills
AT. Building Civil Service Capability

B. Social Welfare and Protection
B1. Poverty alleviation

B2. Social safety net and protecting from the negative
impacts of integration and globalization

B3. Enhancing food security and safety

B4. Access to healthcare and promotion of health lifestyles

B5. Improving capability to control communicable diseases

B6. Ensuring a drug-free ASEAN

B7. Building disaster-resilient nations and safer

ﬁm : Roadmap for an ASEAN Community 2009-2015, ASEAN
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C. Social Justice and Rights
C1. Promoting and protection of the rights and welfare of
women, children, the elderly, and persons with disabilities
C2. Protection and promotion of the rights of migrant
ASEAN Socio-Cultural workers
Community Blueprint C3. Promoting corporate social responsibility (CSR)
L D. Ensuring Environmental Sustainability
'} D1. Addressing global environmental issues
I D2. Managing and preventing transboundary
environmental pollution
D3. Promoting sustainable development through
environmental education and public participation
D4. Promoting environmentally sound technology (EST)
D5. Promoting quality living standards in ASEAN
cities/urban areas

D6. Harmonizing environmental policies and databases

D7. Promoting the sustainable use of coastal and marine
environment

D8. Promoting sustainable management of natural
resources and biodiversity

D9. Promoting the sustainability of freshwater resources

D10. Responding climate change and addressing its
impacts

fiun : Roadmap for an ASEAN Community 2009-2015, AseaNP11. Promoting sustainable forest management (SFM)
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E. Building ASEAN Identity
E1l. Promoting of ASEAN awareness and a sense of
community
E2. Preservation and promotion of ASEAN cultural
ASEAN Socio-Cultural heritage
Community Blueprint E3. Promotion of cultural creativity and industry
E4. Engaging with the community
F. Narrowing the Development Gap

fian : Roadmap for an ASEAN Community 2009-2015, ASEAN
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Inaight Repart

Global Risks 2014
Ninth Edition

WERLD
ECOMNOMIC
FOQRUM

S

Top Global Risks

No. Gilobal Risk

Fiscal crises in key economies

Structurally high unemployment/underemployment

1
2

3 Water crises
4 Severe income disparity
5

Failure of climate change mitigation and adaptation

Greater incidence of extrerne weather events
(e.g. floods, storms, fires)

o

7 Global governance failure

oo

Food crises

9 Failure of a major financial mechanism/institution

10  Profound political and social instability

Source: Global Risks Perception Survey 2013-2014.
Note: From a list of 31 risks, survey respondents were asked to (dentify the five they
are most concerned about
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Global Risks in Terms of Impact

WERLD

= 2012 2013 2014
Glc;bal Risks 2014 Major systemic Major systemic Fiscal crises
Ninth Edition financial failure financial failure

Water supply Water supply Climate change
— crises crises

o2 —— Food shortage Chronic fiscal Water crises

=——————>— 2" = Crises imbalances

Chronic fiscal Diffusion of Unemployment
imbalances weapons of mass and
destruction underemployment

Extreme volatility in Failure of climate Critical information
energy and change adaptation infrastructure
agriculture prices breakdown
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Workforce of the Future

ASIAN MINIMUM WAGES

Az of May 1 this year, workers in Asia enjoy higher mmimam wages
compared with the rates in January 2012,

Increase
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CIGOECE 2005 #2010 *2015
e FUTURE BT 208 s 321 s

MILLION WORKERS MILLICH WORKERS MILLION WORKERS
L Uuusaauluaunan

oM

HLIW AU (Millicn pecpie]

BRUNE|
|| SINGAPORE

-
1 |
et . ASEAN DNA

131 : International Labour Organization - Labour and Social Trends in ASEAN, 2010
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Asia’s Demographic Divide

Expected labor force growth 2010-'20 2010 labor force, ages 15-64

Philippines _ 31.3%
Singapore _ 224
Malaysia _ 18.7

Indonesia -11.2

Vietnam - 10.2

Myanmar - 10.0

Thaland [ 7.6

Sources: World Bank; U.N.; Bofa Merrill Lynch Global Research; International Labor Organization

37.5 million

fin : Pasadilla (2011); World Bank Data on Bilateral Migration and Remittances.
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Intra~ASEAN Labor Migration is Asymmetrical

Some ASEAN countries have more inward migration from other ASEAN countries than outward migration

Intra-ASEAN Labor Migration (Migrant Stock), as at 2010
M outward Migration B8 Inward Migration . Net Labor Exporting Countries . Net Labor Importing Countries

1.8M
1.5M
1.2 1.2M @
Cambodiz w
@
448Th Singapore
321Th  335Th 321Th

222Th

M ' 121Th
I o4 83Th
1h 14 Ly Eh 97|

Malaysia Singapore Indonesia Thailand Cambodia Philippines Myanmar VietNam  LaoPDR  BruneiD.

ﬁm : Pasadilla (2011); World Bank Data on Bilateral Migration and Remittances.
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LABOUR Preparation for AEC ASEAN Priority Integration Sectors

Agro-based

Priority Integration Sectors

Grezter public-private sector consul@ations and progress in the
tourism sector - ASEAN is implementing various measures under

the priority integration sectors. ASEAN Economic Ministars have hac
consultations with private sector representatives on the extile and

. apparels, and zutomotive sectors. Significant progress has been made in
Electronics the |2 prionty integration sectors that ASEAN has identified to serve as

a catalyst for economic integration in the region:

Air transport

Automotive

ICT
Fisheries wardunisisanssaungunisaniululssyaua ey waag
Y & al a = 1 ol 1 Y a
Healthcare Ussialaiuyaunazitaiaslugaaunssusinagnazyaelnnn
o Ussleviungiinia lnelivannassaununasidaEslu
Logistics v o gy L v . aua
AAYAFIMNTIUIUAULININEU 12 9Aa9NTTN dUTEINA LVLAn
Rubber-based n1sUsuAlRgsInnlugaamnssumail Feluasdoslinisss

Textile and Apparels  Wiguuanuwsaaluiuussulugasmnssumail 1ivosasiu

. nsvenenana luluaunn
Tourism

Wood-based

ﬁm : Moving forward with the AEC, SCB EIC analysis, February 2011
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Communication ills

Interpersonal and intra-personal skills
Emotional quotient

Resiience

Conflict Management

Cross-cultural

Diversity

Managerial and leadership skills for women
Change maonagement

Career management
Coaching/Mentoring
[rain-the-trainer

Accelerated learning fechnigques
Reading/Writing/Listening
Presentation ills

Mindful leadership

New mManagers training

Rnance/Accounting

Executive Development fraining

Froject management

[T fraining

MNetworking and relationship building sirategies
AEC - "Think AEC and Think Local” programmes
Execution

Sales training

Marketing

Enfrepreneurship

Innovation

Creativity

Human Capital management

Languages

social Literacy

fiun : AEC and its impact on Management of Human Resources in Southeast Asian Nations, Christine Sim.

New ASEAN Skills
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PISA 2012 Results

in Focus
What 15-year-olds know
and what they can do

with what they know

ASEAN People Competency

Programme for International Student Assessment (201 2][' )
(OECD members as of the time of the study in boldface)

Maths

Sciences

Reading

—_

- Shanghai, China

N <ingapore
Hong Kong, China

- Taiwan

‘@ HKorea
g n Macau, China
7 @ Japan
g [ Liechtenstein

E R N

on

9 Switzerland
10 o Netherlands
11 . Estonia

12 wim Finland

13 ¥ Canada

14 e Poland

15 ] | Belgium
16 I Germany
17 Eg Vietnam

18 o Austria

15 Fail Australia
20 B lreland

gl

- Shanghai, China
2 Hong Keng, China
3 EEE cingapore

4 @ Japan

S mfmm Finland

= Estonia

‘@ HKorea
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110 Asian TOEFL Scores 2009

108 In 2009, Taiwan scored 74 on the
TOEFL test, 6 points below the
100 £ global average.

95 ¢ In Asia, only Japan scored worse.

90

Score

85

80 -

75

70

65

Global
Japan Taiwan Thailand Korea China Indonesia Average Philippines Singapore
' ' : Far West English Consulting & 2011
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P Demographics P Talent environment

HEIDRICK & STRUGGLES

P Compulsory education P Openness

THE GLOBAL b University education P Proclivity to attracting

TALENT INDEX b Quality of the labor talent
REPORT: force

THE QUTLOOK TO 2015

1 United States 74.2 1 United States 74.5
2 Denmark 64.7 2 Denmark 65.4
3 Finland 63.2 3 Finland 64.2
4 Norway 61.9 4 Sweden 63.4
5 Singapore 60.2 5 Norway 62.3
6 Australia 60.1 =6 Australia 61.9
7 Sweden 59.5 =6 Singapore 61.9
8 Hong Kong 59.1 8 Canada 61.3
9 Switzerland 58.5 9 Switzerland 60.9
=10 Israel 58.3 10 Hong Kong 60.8
=10 Netherlands 58.3

ﬁu'l : The Global Talent Index Report : The Outlook to 2015, Heidrick & Struggles, & The Economist
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The Top Three b ta od]

2005 2015 ‘“! o’ LW
© india China ] i I‘ i %
© o i t & . i

ina India . THE i lf )
€ CostaRica | USA 2012 GLOBAL®} ‘ § ‘3 } t §
OUTSOURCING % ‘ f*

COLLABORATIVE OUTSOURCING-WHERE CUSTCMERS AND SERVICE
FROVIDERS WORK TOGETHER TC INNOVATE NEW PROCESSES AND LEVERAGE
NEW TECHNOLOGIES-IS ON THE RISE AMONG LEADERS IN THE INDUSTRY.

COLLABORATIVE OUTSOURCING-WHERE CUSTOMERS AND SERVICE
PROVIDERS WORK TOGETHER TO INNCGVATE NEW PROCESSES AND LEVERAGE
NEW TECHNOLOGIES-IS ON THE RISE AMONG LEADERS IN THE INDUSTRY.

fiun : The 2012 Global Outsourcing
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Outsourcing Destination

fd EmpsBar 1o - _511
-~ m
QR

It's a destination for both work and play. i =

Apart from having world-class facilities n “

equipped with the latest technological

infrastructure, the Philippines boasts of

beautiful beaches and historical sites where g
investars can enjoy luxurious retaxation and fun _
activitiss. '

It has a large pool of talent.

The Phiippines produces hundreds of
thousands of graduates every year and it is
the third largest English-speaking country
with a literacy rate of 94.6%.

S

It serves as a doorway to other business hubs and opportunities.

2013 mnk GTl GT ] mnk GT GTI 213 mnk GTl Gm 20132 rank GTI Gm

rank Sy change 2012 3007 rank Sy change 2oz 3007 rank S change 2012 2007 mnk i chenge 2012 2007
Zarmany =7 a4 43 13 South Korsa +3 7 34 19 Mexico +32 33 kil 25 Brazil -2 g 30
8 Australia =1 43 43 14 Japan 432 36 34 20 Gresce o 3z 32 26 Turksy o 9 27
@ France o 43 o 15 Poland -2 35 35 21 Argentina =i 32 34 27 Saudifmbia +1 26 13
10 India o 41 19 16 [Italy -3 34 34 232 Thailand o 3o 3 28 Nigeria -3 33 35
11  Spain o 37 e 17  Ukmins +3 34 R 23 South Africa 1 30 29 29 Indonssia o 23 23
12 Malaysia o 37 Erd 1B FHus:sa o 34 1 24 Egypt +1 9 28 30 lman o 21 n




LABOUR Preparation for AEC New Job Titles

Times are changing and so are jobs

A comparison of job titles in Hay Group's salary database from 2007 to 2012 reveals
how certain jobs have become more prevalent in the marketplace.

jGB OPEN‘NGS See the increase of job titles that include the following terms:

Engagement Environment / Sustainability
S \
N
Shared Services Digital
o5ne 1455% C-Cbt
Outsourcing Customer Marketing
Sy11150% £ 116

Source: Based on UK speciiic data that is drawn from Hay Group PayMNet, the world's largest, most robust pay database

L Il NUDIA LR UIIBIvauIAnaztd Aau U unssuan1siUaguLlag

gadlanmnanaulazaasegnavazdIanlulifcnse) Wuisasves

QI [ r=| [ L a QI/ =y [~ L
AIU1ARDON nAlulad mwmamsmmguﬂnﬂ LazeIei 1Huaw
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CREATIVE JOBS

#1 WEB DEVELOPER 582,000 briy

Digital Creative Jobs

125 1
Web Developer $82,000 e 762,000 55 cre atlve

[5118 250

Web Designer $62,000 " s l

Info. Architect $99,000 T et — 99,000 == 105 - a a rl es
UX Designer $87,000 ;L FOR 2012
Inter. Designer $64,000 [ 187,000 = -

Front End Dev.  $85,000 | ' 3 :

Digital Proj. Mgr. S$78,000 2 2 =

Art Director $70.000 ?i -‘E‘

Copywriter $56,000

g g
T 2

Graphic Designer $47,000

#7 DIGITAL PROJECT MANAGER

TGP 20 SO0 HARKETE B SALANY RANGES

Conventional Jobs

#8 ART DIRECTOR 570,000 meotan

Plant Manager $36,000
Chief Finance $30,000
Marketing Mgr. $25,000

DIRECTOR
| B+years

#9 COPYWRITER $56,000 o

Purchasin g Y gr. $24,000 #10 GRAPHIC DESIGNER $47,000 L2

P
Nu : onwardsearch.com Lag BOI onwardsearch.com/Creative-Jobs |
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Thank you

Tanavich.c@gmail.com
# 48089.009.0009
b : tanavichc




