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Te corteres of this Report muse et be queted or surrmeriod in the price,
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Creative Economy:
A Feasible Development Option

Tu%191) A./. 2008 United Nation [@asnsigdrualuniiiasn
417231 Creative Economy Report 2008 %a‘lﬁﬁuauaguum
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7iN1 : United National Development Program
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IT Global Outsourcing

The Top Three

2005

2015
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China

© China

India
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india P

The warld's mast papular out-
saurcing location, India has the
early-maver advantage, with

ittle cultural risk, 3 huge, well-
educated, experignced labor pool
impraving management exper-
tise and farmiliarity with globa
custormers. But rising casts will
imit future competitiveness,

7w : CIO Insight (2007)
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THE WORLD COMPETITIVENESS (2) HONG KONG |
SCOREBOARD 2011 (3) UsA |
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o — < S| (8) TAIWAN 6
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'Why Singapore

ol Singapore’s repulation helps us project our
company's capabilities overseas.””
Qimvy L | CEGE & Frosygont, Hytug
& Slvia L 2 -
2ngapore s a plug and play nafion, a pug and play econcmmy thal melcomes
FreeEiors DOMN farge and Emal. Brmg Foor FusRets Kea and gug It imo one oF he
mesl pr-eriErprse and coen economiss I e Wwand. More Tan 7,000 companies

fromn arcund the word have dene 36. They =nlay a2 business envirenment and a
qually of He few can maldch

Siagapone's bcaSon putt Il in the middle of a Scutseast Aslan marke! of 820 millor
DECEIE, ARG &% ALISR FRAms) oF 2 5 DIISE - aF WITSR FS MROnS TRAS & sSvER-Rour Nion
ARy, ThESE aAps assarong A8 A5t Jrowss Marmes aith R ARarmous aopetee far
conmner poods and hnovathve products, and ka need of awids rangs of servikes

ASSEDE 12 Rese marketl. and 18 Wk marets, 1B mase FEreasngty easy and
EMIErLTNAANE 3 CIEASSME OFTWING PUMSSET ¥ FreE Trade AJress ents. ACSEsE U
thie Sinjapers mamnet o coums, |5 Jempasiagy sosn

2 Ingapore’s RArasinecture 13 unstealled in ASIE = INE DUEIESE CONtaner DONIn e
WEriZ; one oF tRe: DE5t CONRESIEd ATDONS (N ASR; the TInd mosi wired nasen in the
Werid, and the meItwred 18 ASS.

Tire workioens kb highly shiled and sirangly mabvales. Labaur seisbions ane emools
fecused on beshhess succers and mudual gain. Waorkers weicome Falning and kil

upgraging,

e e s remtoae 1e workforce is highly skilled and strongly motivated. Labour relations are smooth,

e more than the pem

compies roaucoon oo focused on business success and mutual gain. Workers welcome training and skills
' upgrading.
Access io funds |s ezay @

foren s i readiy avalabis. N
game SEE bdlon I veniure caplsd fords by the: middle of 2003,

Tz polscsl and socisl emvironment S s2ani=. and the poversiment sympathetc ang
responaive fo privale secior needs

And hes e e Ifestyle. One of the safe sl Cies | Asia; Cean and gresn
surrsundings: 3 =happing saradise; @l manner of high-orea cullure and digksl-age
EntErizinmEnt amo 500, JIoTous 1389 - 3N urEROing STEy OF Cwinary tEmotations
that reflect Sinpapone's cosmapaifian popuiabon.

IT yOu havenT aim=aoy CheCked Ol EnNgapore 23 & Dusines s loCaton, IUs ime you
gld, You'l monoer shy you dhint oo =2 =anlern,

=h.
b s
-

: Singapore Economic Development Board
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World Age Structure, 2005 and Projected 2025

& World Population

6,990,097,604 Current World Population
92,820,133 Births this year
320,984 Births today
39,642,668 Deaths this year
137,089 Deaths today

53,177,464 Net population growth this year

[ Percantage of Population b
Youwnger Than 30 Yeara Oid

B0 ar mand
£E 30 BEQ

[
fagiusidszrinse g’tuiaﬂﬁﬂszmm

a < (% [ QIJ =
Lﬂ'é]‘]JL’Qﬂwuﬂ']uﬂu‘Vl'ﬂﬂﬂ LAagNNIT

6= )
mﬂm‘smnﬂmamwmqmm
[
Uszsinsiuvlanii a0l a.@. 2025
o [V ~4 [V | o (- %4 ﬂl [~f
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30 D9 44 9

N1 : US Census Data




nsnaIrILssuingluauian LARGEST City Economy in The World
195[] ranking in 2025 F'::: m) 2025

MNew Yark 12.3 Tl::k'_..-'c: 325 Tﬁl-:'_..-'c: 357 Tokyo 38.4
2 Tokyo 11.3 Mew York 16.1 Mew York 18.0 Mumbai 26.4
3. Londen 8.4 Mexico City 15.3 Mexico City 19.0 Delhi 22.5
4. Shanghai 6.1 S50 Paulo 148 _Mumbsai _19.0 _Dhaka 220
5. Paris 54 Mumbai 12.3 Sao Paulo 18.8 S&o0 Paulo 21.4
6. Moscow 5.4 O=aaka-Kobe 11.0 Delhi 15.9 Mexico City 21.0
7. Buenos Aires 5.1 _Kolkata 109 _Shanghai _15.0 _New York 208
8. Chicago 5.0 Los Angeles 109 Kolkata 14.8 Kolkata 20.6
9. Kolkata 4.5 Seoul 10.5 Dhaka 13.5 Shanghai 19.4
10. Beijing 43 Buenos Aires  10.5 Buenos Aires 128 Karachi 18.1
11. Osaka/Kobe 4.1 _Rio de Janeiro 9.6 los Angeles 125 _Kinshasa _16.8
12. Los Angeles 4.0 Faris 9.3 Karachi 12.1 Lagos 15.8
13. Berlin 3.3 Cairo 9.1 Cairo 11.9 Cairo 15.6
14. Philadelphia 3.1 Moscow 9.1 Rio de Janeira 11.7 Manila 14.8
15. Rio de Janeiro 3.0 _Delhi 8.2 Osaka-Kobe 113 _Beijing 145
16. St Petersburg 2.9 Shanghai 8.2 Beijing 11.1 Buenos Aires  13.8
17. Mexico City 2.9 Manila 8.0 Manila 111 Los Angeles  13.7
18. Mumbai 29 Londen 7.7 Moscow 10.5 Rio de Janeiro  13.4
19. Detroit 2.8 _Jakarta 7.7 _Istanbul _10.1 _Jakarta 124
20. Boston 28 Chicago T4 Paris 9.9 Istanbul 12.1
21. Cairo 2.5 Beaijing 7.4 Seoul 9.8 Guangzhou 11.8
22. Manchester 2.4 Karachi 7.1 Lagos 9.5 Osaka-Kobe 11.4
23. Tianjin 24 _Istanbul -1 _Jakarta 81 _Moscow _10.5
24. Sio0 Paulo 2.3 Dhaka 6.5 Chicago 9.0 Lahore 10.5
25. Birmingham 2.2 Tehran 6.4 Guangzhou 8.8 Shenzhen 10.2
26. Shenyang 2.1 Bangkok 5.9 London 8.6 Chennai 10.1
27. Rome 19 _Lima 58 _Lima _8.0 _Paris _10.0
28. Milan 1.9 Tianjin 5.8 Tehran 7.9 Chicago 9.9
29. San Francisco 1.9 Hong Kong 5.7 Kinshasa 7.8 Tehran 9.8

. Barcelona 1.8 Chennai 53 7.8 Seoul 8.7

Bogota

7w : Talent Mobility 2020, PWC (2010)
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UUIANATHNITLARDULIDUTEBINS
° . Global mobility continues to grow in volume. and infoermation technology that can identify and
a = 1 a Within the context of closely aligned international connect talent in an instant, global mobility becomes
°lu‘l:anﬁqsnam NYN IﬂﬁlLQW'] AR EI RN requlatory frameworks, the growth of cross-border  part of the new normal. Mobility of talent is fluid.
Lo o acquisitions by sovereign wealth funds, lingering For example, a Chinese company may engage a
1 < = = e : : : . - .
o public investments in private business concerns, European team to manage an investment in Africa.
ARLNIAS Llluﬂ ARINITNINTY uiu‘v! n greater security co-operation between nations,
A 1
Jf'I'u HANAUBILAN

NS AIVDINISANWITLIANG
ﬂ’izmﬁiuqﬂﬁau‘ﬂ A.A. 2000 N11w
wﬁmhﬂﬁq’iﬁ%wdwﬂszmﬂiuvgn

o\ < a d?J i
QummaﬂannLmuimmnmuviﬂmzl

o

LAZNI AT DININIIIRIUTTTHLAY

a o 6 1 [
TIAWNUINAARIAILLLUAY
Talent mobility on the World Economic Forum agenda

. a > g The issue of global talent mobility is gaining in
NITLUAYBINITLARDULILAUUNIIIN prominence and importance. The World Economic
Forum put this topic high on the agenda of its Annual

a . . -
mMsndszgnisassunsdssmeaida 00010 Davos, The world's business,

A9 amnﬁuimmawwuﬂmnsﬁﬂu political, and academic leaders united in agreeing
a on the importance of encouraging talent mobility
ﬁaaq%wﬁaquqsn[,auﬂqeefhu to stimulate economies in both developed and
o o developing countries. The Forum believes that
WINLARLADHIIRLAINLAZIIALS? countries and organisations need to prepare for
an era of a fast-changing, dynamic, and mobile
workforce.

7w : Talent Mobility 2020, PWC (2010)
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| e Economy]
The Rise of the I LASEHFNA wazdIaNlan
Sheconomy 1. wanaalullulanfanea (Digital savvy kids)

How women are using their rapidly
increasing spending power to impel changes
in the way companies operate

1 o

1 .
. ﬂuLLﬂ‘I/I‘ISJEI@&IﬂE‘!ﬂ‘VI'N"Iu (Unretirement)

BY BELINDA LUSCOMBE

wasugnanyuaadulug (She-conomy)

Qs

. wsadnedianoaulal (Web grid & Social Network)

Change in Sources that Are Trusted for Product
Recommendations Among Internet Users Worldwide,
Sep 2010

% change vs. July 2009

. 1ii03finyd (Mega Cities)

. mwidiﬁﬂuqmmw (Health & Wellness Interests)

. 9TU9&52 (Free Agents Employment)

2
3
4
5
6. ﬁq'a’ﬁﬁnlu'mé'a (Micro & Less Investment Businesses)
7
8
9

. ﬂmmawwznféju (Niche Market)

Nore: top-twe box on 8 five-point scale where S="strongly trust”
Source: Globallvebindex, “Annual Report 2071 Welcome to Social

Entertsinment_jan 1 201 10. 1A32A1UARDUNIANFULUY (Cloud Technology / Mobility

124942 wirceharketer.com)

AN ‘]J%"lJ‘lJ’a;emnmn Intuit 2020 Report : Twenty trends that will shape the next decade (2010)
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Uszwalnanlaiiuwirfatigany .
Mew Economy

6 Capitals (6Ks) of Aaplte e et

Creative Economy

Creative-driven Industries  [—

&
Knowledge Based Economy

ICT-driven Industries Ll '

R&D-driven Industries -

Creative Economy NN UALTIU

LUMNIINTITNRAIBIUSEINATUAUIAR

(98197 ALABUAIIT LLAURUINIL

L 1 [ a 5 o‘”
L“Il’]igﬂ’]ﬁl,‘llu “ Lﬁi‘iﬂgﬂ@ﬁi’]d’diiﬂ

FINNI1LDI NISTULARDULASHINAUY

db 2, 3 [
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TdnSwdaumaiigqr Mdaulsny

NRFIUNIIRIUTTTH NITRIANAIH
u$ Old Economy

[ Qs = (74
3VIFIAN uazinalula 8/UINNTIH

capital irensenecs

anelu

Differentiated Assembly 1 Ll

-driven Industries

i

Mon-differentiated Scale 11

*q = w
RS Lt Rt -driven Industries

{aiuay "aaﬁqm'mﬂssuﬁifmﬂﬁau

A28 N15IFBUALWRIWI (R&D)

Factor-driven Industries L

WMALBIAT AISAUBINARAZNISRADAS

(ICT) < : :
Nd1 : United National Development Program
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